REPORT

BLDEA'S SSM College of Pharmacy and Research Centre Vijaypur

Carrier counselling Progamme is organised by institute for M Pharma, B Pharmacy and Pharm D students
by well identified and corporate level recognised attitude plus team bangalore guided about carrier in
pharmacy and from this many students got good information about their future.
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REPORT
BLDEA'S SSM College of Pharmacy and Research Centre Vijaypur

The student counseling is done by respective assigned faculty for particular course student throughout

complete end of course and maintained the records of counsel and identified and redressed as much as
possible students grievances
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BLDEA'S SSM College of Pharmacy and Research Centre Vijaypur

Personality grooming and soft skills development Programme organized by our institute and students of
our college are enthusiastically enrolled and involved in this training programme and taken the benefits
from recognized corporate trainer from Bangalore.
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BLDEA'S SSM College of Pharmacy and Research Centre Vijaypur

Yoga and Meditation day organised by our institute and many of our students participated in this event
with full of enthuhasisum and shown more intest to do daily in their routine life .



BLDEA’S SHRI SANGANABASAVA MAHASWAMIJI
COLLEGE OF PHARMACY AND RESEARCH CENTRE, VIJAYAPUR_

MENTORING SYSTEM

Head of the college: Roles & Responsibilities

e Liaising, when requested, with the Academic Mentoring Management Committee on issues
relating to mentoring within the college

¢ Facilitating the Mentoring process within his/her college

¢ Encouraging Mentees to engage in the process within their college

College Office: Roles & Responsibilities

Provide advice and support on practicalities such as timetabling, room bookings and contacts
Support the mentoring process and deal with any other administrative responsibilities
Keeping an up to date virtual list of matches and mentors available

Act as a point of contact between the Committee of Professors and Academic Mentors when
neccessary

Keeping a record at college level and also informing the College Office of ‘live’ mentoring
relationships so that the list of available Academic Mentors can be kept current.

Mentor: Roles & Responsibilities



Support the mentee to make an ‘Action Plan’ outlining their motivation and goals

Meet on a one to one or group basis to review the Mentee’s progress towards their
desired goals

Use questioning techniques to facilitate the Mentee's own thought processes in order to identify
solutions and actions®

Utilise active listening and communication skills to ensure the needs of the Mentee are being
met within the mentoring relationship?

Share relevant academic experiences/problems you have overcome (if appropriate)

Facilitate and encourage autonomous and enquiry-based learning, providing the Mentee
with the tools to find their own answers

Sign-post the Mentee onto other support services should this be necessary

Attend continuous training to ensure the you have the appropriate skills to support the
Mentee in their journey

Offer a ‘safe space’ for the Mentee to share their academic worries and concerns

Build mutual trust and respect

Mentee: Roles & Responsibilities

A desire and ability to engage in the mentoring process

The time and commitment to pursue their goals

An understanding of the role and boundaries of the Mentor
Being punctual and prepared for meetings

Must respect the confidentiality of the relationship
Mentees must take ownership of the process

BLDEA’s SSM COLLEGE OF PHARMACY AND RESEARCH

CENTRE VIJAYPUR-586101
CLASS WISE LIST OF MENTORS 2017-18

SL.No Class Mentors Name
1) Dr. S R Karajagi
1 B pharm I Semester 2)Mr. H.M.Nanjappayya
1




3) Mr. A B Walikar

B pharm II

1) Dr.E.N.Gaviraj
2)Mr.Somashekhar
3) Mr.S.S.Biradar
4) Mr S C Marapur

B pharm III

1) Dr.C V Nagathan
2)Dr.H.Shivkumar
3) Mr.Vinod Reddy

B pharm IV

1)Dr.C C Patil
2)Dr.Channamma M
3) Mr.C.C.Simpi

Pharm D1

1)Mr S S Potadar
2) Mr.R G Patil

Pharm D 11

1) Dr. Mallinath P
2) Mr. V.P.Patil

Pharm D III

1) Dr.B Shivkumar
2)Mr.V P Patil

10

Pharm D IV

1)Mr.Santosh Awasti
2) Mr.S.Z.Inamdar

11

Pharm DV

1)Ms.Sunanda N
2)Ms.Pradeepti

12

Pharm D VI

1)Mr.S.M.Biradar
2) Mr.S.Z.Inamdar

13

M Pharm

1) Dr.B.Shivkumar
2)Dr.E.N.Gaviraj
3)Dr.R.V.Kulkarni
4)Dr.H.Shivkumar
5)Dr.R.B.Kotnal
6)Dr.C.C.Patil

7) Dr S R Karajagi
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